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KEY FINDINGS

In 2019, the Women’s Power Gap chose to focus on 
Massachusetts’ 50 most prominent government boards and 
commissions because citizens should expect their public 
leaders to pave the way for diversity, equity, and inclusion. 
The first report served as a baseline for how women and 
people of color were represented among leadership of these 
commissions. The following data measures the progress 
from 2019 to 2022.

Please note that because the administration does not release 
any demographic data on the boards and commissions 
other than names and photos, we do not have race/
ethnicity/LGBTQ2+/veterans/disability status for the board 
members. Through our networks, we were able to gather that 
demographic data for the CEOs/EDs and board chairs only. 
These 50 entities were selected as most prominent based on 
interviews with legislators and government leaders.
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Women now hold the majority of board chair 
positions, increasing from 34% in 2019 to 56% 
in 2022. Yet women of color only comprise 8% 
of these positions and men of color hold zero.

Women chief executives increased from 22% to 
33% over the three years, yet women of color 
remain underrepresented at only 5%. Men of 
color have made good gains to 12%.
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A STRIKING CORRELATION

LEADERS & LAGGERS
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only

and  
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SIGNIFICANT WORK TO DO

STATEWIDE LACK OF TRANSPARENCY & ACCOUNTABILITY

The Massachusetts Growth Capital Board shrank 
from 27% to 23% women.

The Judicial Nominating Commission shrank 
from 33% to 30%. The Judicial Nominating 
Commission is particularly important given 
the US Supreme Court’s recent decision about 
women’s reproductive rights. 

The Board of the University of Massachusetts had 
no improvement with just 29% women. 

56%

KEY FINDINGS

16 of 22 (73%) of boards which achieved gender parity 
had a women board chair, while 69% of those with 30% 
or fewer women had a man board chair. 

The Board of Higher Education 
went from 18% to 50% women 
members in just three years.

Treasurer Deborah Goldberg  
chairs three of the 22 boards  
with gender parity. 

The Administration still does not collect and disclose gender, racial/ethnic, 
LGBTQ2+, veterans, or disability status for boards and commissions. The WPG 
data is collected painstakingly using gender pronouns and race when we know 
those individuals.

56% of boards and 
commissions have not 
reached gender parity 
(50% or higher women), 
and a full 32% have 30%  
or fewer women.

— However — 
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1. Elevate the appointments director 
to Secretary of Appointments. Invest 
in a robust team of deputies to recruit, 
assist, and oversee the 700+ boards 
and commissions. See Appendix B for 
California example. 

2. Reinvest in the Public Education 
Nominating Council to better 
partner with Community College and 
State University presidents on board 
appointments.

3. Require all boards to publicly disclose 
disaggregated data by gender, 
race/ethnicity, LGBTQ2+, veterans, 
and disability status. This is a best 
practice which follows the NASDAQ 
requirements for public companies.  
See Appendix C for WPG template.

4. Set goals for underrepresented 
women and men of color within  
each demographic group and require  
all boards to set their own goals for  
each group. 

5. Invest and transform the current 
advisory commissions — Black, 
Latinx, Asian, Women’s, Veterans, 
Disability — to give them more power 
in the appointments process with 
the Governor, Legislature, and other 
appointing bodies.

6. Fill immediate vacancies on boards/
commissions and new CEO and board 
chair transitions with underrepresented 
women and men of color. 

7. Require comprehensive DEI and 
unconscious bias training for all 
commissioners and board members.

RECOMMENDATIONS

The hallmark of a functioning 
democracy is our civil society’s full 

representation. 
— Eneida Roman, Co-Founder and  

Board Chair, Amplify Latinx

Studies have shown that diverse  
boards are more effective, creative, and 
likely to anticipate problems and come 

up with better solutions.
— Beth Chandler, President and CEO,  

YW Boston 

In order to anticipate and respond  
to the significant challenges we face,  

it is essential that our governing bodies 
tap all the diverse talent our state  

has to offer. 
— Pam Eddinger, President,  

Bunker Hill Community College

https://www.gov.ca.gov/wp-content/uploads/2022/03/APPOINTMENTS-ASSIGNMENTS-1-24-22.pdf

